
MOS DIS- ANNUAL ANNUAL ANNUAL RETIRE- RETIREMENT
PER BASE PENSION HEALTH DENTAL LIFE ABILITY CAR PROF DUES/ SICK VACATION PERSONAL MENT BENEFITS

POSITION YEAR SALARY CONTRIB INS INS INS INS ALLOW GROWTH FEES DAYS DAYS DAYS BONUS AVAILABLE
Boland Matthew Asst Principal 12.00  101,883$     10,571$       4,995$      308$      131$  306$      -$        780$         500$     16.00 20.00 6.50
Cook Dawn Principal 12.00  95,401$        9,898$         10,652$    308$      131$  286$      -$        780$         500$     16.00 20.00 6.50
Eggert Jason Student Servs Facilitator 10.50  61,550$        6,386$         15,652$    308$      131$  185$      -$        780$         500$     16.00 0.00 2.50
Gombar Nicole Student Servs Facilitator 10.50  62,550$        6,490$         10,652$    308$      131$  188$      -$        780$         500$     16.00 0.00 2.50
Hackbart Robert Principal 11.00  114,950$     11,926$       15,652$    308$      131$  345$      -$        780$         500$     16.00 0.00 4.00
Hanson Risa Chief Financial Officer 12.00  135,673$     14,076$       10,652$    308$      196$  407$      -$        780$         500$     16.00 20.00 6.50
Jennett Julie Spec Ed Coordinator 10.50  72,000$        7,470$         9,567$      308$      131$  216$      -$        780$         500$     16.00 0.00 2.50
Kearfott Nick Athletic & Student Activities Dir 12.00  87,570$        9,086$         15,652$    308$      131$  263$      -$        780$         500$     16.00 20.00 6.50
Krueger Keely Bilingual Coordinator 11.00  88,000$        9,130$         15,652$    308$      131$  264$      -$        780$         500$     16.00 0.00 4.00
LaDage Ryan Principal 10.50  81,500$        8,456$         10,652$    308$      131$  245$      -$        780$         500$     16.00 0.00 2.50
Lara-Oliva Pedro Principal 10.50  110,682$     11,484$       15,652$    308$      131$  332$      -$        780$         500$     16.00 0.00 2.50
Larson Victoria Principal 10.50  91,740$        9,518$         15,652$    308$      131$  275$      -$        780$         500$     16.00 0.00 2.50 SEE
Lopez Julio Asst Principal 12.00  83,400$        8,653$         15,652$    308$      131$  250$      -$        780$         500$     16.00 20.00 6.50 NOTES
Markey Jason Asst Principal 12.00  83,400$        8,653$         15,652$    308$      131$  250$      -$        780$         500$     16.00 20.00 6.50 BELOW
Martin Michelle Asst Principal 11.00  84,782$        8,796$         9,567$      308$      131$  254$      -$        780$         500$     16.00 0.00 4.00
McAdow Brian Principal 12.00  128,551$     13,337$       4,995$      308$      131$  386$      -$        780$         500$     16.00 20.00 6.50
Metcalf Cheryl Director of Special Projects - 67,200$        -$             -$          -$       -$   -$       -$        780$         500$     0.00 0.00 0.00
Mikol Kristy Spec Ed Coordinator 11.00  78,438$        8,138$         4,995$      308$      131$  235$      -$        780$         500$     16.00 0.00 4.00
Osborn Carol Asst Dir Of Special Services 12.00  89,332$        9,268$         4,995$      308$      131$  268$      -$        780$         500$     16.00 20.00 6.50
Oslovich George Asst Supt of Secondary Educ 12.00  131,355$     13,628$       15,652$    308$      196$  394$      2,719$     780$         500$     16.00 20.00 6.50
Pala Keri Asst Principal 11.00  77,893$        8,082$         15,652$    308$      131$  234$      -$        780$         500$     16.00 0.00 4.00
Pearson Lisa Director of Special Services 12.00  106,558$     11,056$       15,652$    308$      131$  320$      -$        780$         500$     16.00 20.00 6.50
Perkins Gail Principal 10.50  105,211$     10,916$       4,995$      308$      131$  316$      -$        780$         500$     16.00 0.00 2.50
Reczek Nancy Asst Supt of Elementary Educ 12.00  128,000$     13,280$       10,652$    308$      196$  384$      2,719$     780$         500$     16.00 20.00 6.50
Ropeter Tamra Asst Principal 12.00  100,610$     10,438$       15,652$    308$      131$  302$      -$        780$         500$     16.00 20.00 6.50
Schaaf Jeremy Asst Principal 12.00  83,400$        8,653$         10,652$    308$      131$  250$      -$        780$         500$     16.00 20.00 6.50
Skorburg Jared Principal 10.50  93,352$        9,685$         15,652$    308$      131$  280$      -$        780$         500$     16.00 0.00 2.50
Swedberg Jerry Director of Technology 12.00  92,742$        9,622$         15,652$    308$      131$  278$      -$        780$         500$     16.00 20.00 6.50
Tafoya Corey Principal 12.00  132,605$     13,758$       15,652$    308$      131$  398$      -$        780$         500$     16.00 20.00 6.50
Wakitsch Jake Principal 11.00  98,047$        10,173$       15,652$    308$      131$  294$      -$        780$         500$     16.00 0.00 4.00
Widmer Mark Principal 10.50  103,547$     10,743$       15,652$    308$      131$  311$      -$        780$         500$     16.00 0.00 2.50 1,739$    
Wilson Glenn Athletic & Student Activities Dir 12.00  89,332$        9,268$         15,652$    308$      131$  268$      -$        780$         500$     16.00 20.00 6.50
Wollpert Thomas Principal 10.50  88,242$        9,155$         15,652$    308$      131$  265$      -$        780$         500$     16.00 0.00 2.50
Wrzeski Ellyn Superintendent 12.00  184,143$     19,105$       11,836$    773$      392$  552$      5,304$     780$         500$     16.00 20.00 6.50

RETIREMENT BENEFITS AVAILABLE:
1. An Administrator hired prior to 7/1/04, who has completed ten continuous years of service with D200 and who retires in accordance with the Illinois TRS on or after reaching age 55 shall be eligible and may elect one of the following retirement

insurance benefit options:
1.  District paid insurance premium for the administrator and, if applicable, his/her spouse to the Illinois TRIP plan for the period of time up to and including the month during which the administrator reaches age 65.
2.  Payment to the retired administrator by the District for the premium amount at the time of retirement for the purchase of private insurance coverage for the administrator and, if applicable, his/her spouse for the period of time up to and
     including the month during which the administrator reaches age 65.  The premium amount at the time of retirement will remain constant until age 65.

An Administrator hired after 7/1/04, who has completed 15 continuous years of service with D200 and who retires in accordance with the Illinois TRS on or after reaching age 55 shall be eligible and may elect one of the following retirement
insurance benefit options:

1.  District paid insurance premium for the administrator and, if applicable, his/her spouse to the Illinois TRIP plan for the period of time up to and including the month during which the administrator reaches age 65.
2.  Payment to the retired administrator by the District for the premium amount at the time of retirement for the purchase of private insurance coverage for the administrator and, if applicable, his/her spouse for the period of time up to
      and including the month during which the administrator reaches age 65.  The premium amount at the time of retirement will remain constant until age 65.

2. An administrator who retires from the district at age 54 or older shall receive $80 per day for each unused sick day above 170 up to a maximum of 100 days.

3. An administrator who reaches his/her 60th birthday or 35 years of creditable service no later than 6/30 of his/her final work year or otherwise becomes ineligible for the Modified Early Retirement Option plan of TRS, the Board shall increase said
 administrator's creditable earnings by 6% over the prior year's creditable earnings for a miximum of the administrator's final four consecutive years, less any compensation not earned, provided written notice of retirement is submitted on or before 
May 15 of the school year prior to the year in which the administrator elects to participate.  To be eligible for this benefit administrators hired after July 1, 2004 must also be employed in the School District for 15 consecutive and continuous years.

Pursuant to Section 10-20.46 of the Illinois School Code (P.A. 96-434)
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